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“Accountability on the part of states and societies for crimes against women 
means more than just punishing perpetrators. It means establishing the rule 
of law and a just social and political order. Without this, there can be no lasting 
peace. Impunity weakens the foundation of societies emerging from confl ict 
by legitimizing violence and inequality. It prolongs instability and injustice and 
exposes women to the threats of renewed confl ict.” 

                                                    Ellen Johnson-Sirleaf 
    (First Female President of Liberia and in Africa)
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ABOUT WANEP’s Women in Peacebuilding Program (WIPNET)

In West Africa where cultural and tradition has made patriarchal practices a norm, women’s roles and their 
voices as critical stakeholders in societal or community peacebuilding have been underutilized and/or 
undermined. WANEP believes that for peacebuilding to be eff ective, it must be all inclusive and take in to 
account the voices and contributions of women, who make up more than half of the population of the sub-region. 

Objectives of WIPNET:

•    Enhance the participation of women in all WANEP’s initiatives and programmes;

•    Strengthen the capacity of women to participate in peacebuilding at local, national, sub-regional and international levels 
     in accordance with UN Resolution 1325;

•    Provide a forum/platform for women at the grassroots to actively participate in peacebuilding and confl ict prevention;

•    Mainstream gender perspectives into national and regional mechanisms on peace and human security;

•    Promote women’s participation in formal peace processes, governance and decision making institutions.  
 
In order to realise the above goals, WANEP will continue to partner with duty bearing institutions such the Ministry of 
Women and Children’s Aff airs in West Africa, National Parliaments, ECOWAS Gender Department and other relevant bodies 
and institutions.
 
Expected Outputs

•    A pool of empowered women to actively engage in peace and security in West Africa;

•    Increased number of cases of women involvement in peace and security in accordance with UN R1325;

•    Increased gender sensitivity in programme planning, implementation and impact;

•    Specifi c documentation and publications on concrete achievements and success stories.
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In October 2010, the tenth anniversary of the 
United Nations Security Council Resolution 1325 will be 
commemorated at the UN headquarters in New York. 
The adoption of the UNSCR 1325 in 2000 is considered 
as a landmark development in the sense that it is one of 
the most important international mandates to address 
the impact of armed confl ict on women and the gender 
imbalance in peace processes at national and 
international level. The ground breaking resolution    
calls for increase representation of women at all levels 
of decision-making in institutions promoting security, 
and urges all parties in confl ict and peace-building to 
respond to women’s needs in post-confl ict justice and 
governance, including addressing women’s needs in 
disarmament, demobilization and reintegration 
eff orts, as well as protecting women and girls from sexual 
violence, and ending impunity for crimes against 
humanity aff ecting women.

The adoption of this international instrument was 
well received by governments, inter-governmental 
organizations and civil society organizations around 
the world most notably in countries of the West African 
region. Member States of ECOWAS in collaboration with 
Civil Society Organizations such as WANEP (through 
its Women in Peacebuilding Program – WIPNET) have 
played a key role in facilitating the implementation 
of UNSCR 1325 in West Africa.  To date, Liberia, Cote 
d’voire and Sierra Leone have developed National 
Action Plans, and more ECOWAS Member States are 
expected to fi nalize their action plans in the months 
ahead.

To demonstrate the ECOWAS Commission Commitment 
to the agenda to recognise, encourage and support 
the role of women in initiatives  for confl ict prevention, 
management, resolution, peace-keeping and secu-
rity, “Women, Peace  and Security” is included as one 
of the components of the January 2008 ECOWAS 
Confl ict Prevention Framework (ECPF). The ECOWAS 
Commission through the Department of Human 
Development and Gender is facilitating the devel-
opment  of a Women, Peace and Security Regional 
Action Plan to support the implementation of the 
provisions UN Security Council Resolution 1325 on 
Women, Peace and Security (2000), the ECOWAS 
Revised Treaty, particularly Article 63, the relevant 

provisions of the ECOWAS Protocol relating to the 
Mechanism for Confl ict Prevention, Management, 
Resolution, Peace Keeping and Security.  In addition,
a Network of Women in Peace and Security in 
ECOWAS was created to provide a platform for West 
African women to proactively advocate, lobby and to 
enhance the role, visibility and impact of women in 
peace and security.   

Thus, the initiative of the WIPNET programme of 
WANEP to organize its Sixth Regional Conference 
on the progress and challenges relating to the 
implementation of UNSCR 1325 in West Africa 
ahead of the UN Conference in October is highly 
commendable. The array of national progress 
reports from civil society organizations and 
government agencies is an indication of  the 
commitment and dedication of West Africans 
to make the sub-region a place where women’s 
rights and welfare are guaranteed and that their 
participation and contributions in politics and 
governance are valued and appreciated. The 
ECOWAS Commission will continue to 
collaborate and partner with WIPNET programme of 
WANEP to promote greater policy and planning to 
facilitate the implementation of the UNSCR 1325 
including the additional UNSCR 1820, 1888 and 1889. 

FOREWORD

Dr. Sinitiki Tarfa Ugbe
Director, Gender, Youth, Civil Society, Employment and Drug Control 

ECOWAS Commission Abuja, Nigeria
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The issue of women, peace and security came to the fore when in June 2001, the then Secretary General of the United 
Nations; Mr. Kofi  Annan issued a very comprehensive report on confl ict prevention that underscored the importance of 
gender equality, the costs of violent confl ict and the roles of non-governmental organizations NGOs) in confl ict 
prevention and their relationship to the United Nations in this endeavor. The report stressed the need to protect women’s 
human rights and called on the Security Council to include gender perspective in its work and integrate the protection of women’s 
human rights in confl ict prevention and peacebuilding. “In response, the Security Council passed Resolution 1366 on confl ict 
prevention which reiterated its recognition of the role of women in confl ict prevention and its request to the Secretary-
General “to give greater attention to gender perspectives in the implementation of peacekeeping and peacebuilding 
mandates as well as in confl ict prevention eff orts.”  Many other regional security organizations have made similar 
statements about the crucial role of women in confl ict prevention, and have made commitments to incorporating gender issues, 
especially after the Security Council Resolution 1325 entered into force.  

The Economic Community of West African States (ECOWAS), in its draft Confl ict Prevention Framework (ECPF) made a 
commitment to put women at the forefront of confl ict prevention, peace and security issues.  Resolution 1325 on women, 
peace and security, which was adopted by the Security Council on 31 October 2000 presents a comprehensive political 
framework within which women’s protection and their role in peace processes can be addressed.  “For the fi rst time, the 
Council called for a comprehensive assessment on the impact of armed confl ict on women and girls, the role of women in 
peacebuilding and the gender dimensions of peace processes and confl ict resolution.  

Mainstreaming gender into peacebuilding has been among the cardinal preoccupations of the West Africa Network for 
Peacebuilding (WANEP) since its inception. This preoccupation was addressed during a national consultative meeting in 
Liberia in 2000.  At this meeting, a woman, victim of rape did not want to narrate her gruesome experiences to a 
male-dominated panel. She could not muster the courage to complete the narration of her ordeal; she burst into tears and 
left the audience half-way in her story. 

This experience turned out to be a poignant lesson for WANEP in the creation of a program that would provide the platform 
for women leadership in peacebuilding and confl ict transformation at community, national and sub-regional levels. 

In 2001, the Women in Peacebuilding Network (WIPNET) was established to ensure women’s  involvement in peacebuilding 
processes at all levels especially at the community level. 

Through the WIPNET program, WANEP managed to massively mobilized women at the grassroots and amplify their voice in 
peacebuilding in their communities.  

The experiences of WIPNET at national level across West Africa have shown that 
women and women’s organizations are critical mass of people with untapped 
potentials to prevent and mitigate confl ict in the sub-region. 

It is the need to share these experiences based on best practice that prompted 
WANEP to document the proceedings of the 6th WIPNET annual conference 
entitled ‘10 years of Domesticating UNSCR 1325 and Women Participation in 
Peace Processes –An Appraisal of National Eff orts in West Africa’. 

The report is a collation of papers presented at the annual conference, 
the experiences of the 15 national networks of WANEP and the national 
governments towards the implementation of UN Security Council 
Resolution 1325 and recommendations and way forward for the enhancement 
of women participation in peace processes as discussed in the conference
We are indeed grateful to our partner (John D and Catherin C MacArthur 

Foundation) for the support to our Women in Peacebuilding program by 
way of providing funds for the conference and this publication. We are also 
appreciative of all those who presented papers and saw to the success of the 6th 
annual conference. 

PREFACE

Emmanuel Bombande

(Executive Director;  West Africa Network for Peacebuilding)
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 INTRODUCTION

At the dawn of the 10th anniversary 
(a decade) of the adoption of, United 
Nations Security Council Resolution 
(UNSCR) 1325: Women, Peace and Secu-
rity, is still a work in progress in most West 
African Countries and yet in some a far cry.
 
National governments in collabora-
tion with various Women’s groups and 
other Civil Society Organizations espe-
cially those in the areas of peacebuild-
ing and human security, are constantly 
challenged with the great ambition of 
realizing the domestication of this very 
important instrument and the lack of 
political will and strong monitoring (and 
reporting) mechanisms, which ensure 
that the resolution’s implementation on 
the ground is eff ectively tracked. The lack 
of accountability mechanisms, focus and 
coherence are all major factors limiting 
the potential impact of resolution 1325 
and the visibility of that impact in most 
countries in West Africa. 

Women have paid a heavy price in the 
long and violent confl icts that ravaged 
the Sub region especially in the past 2 
decades. They have continued to en-
dure unprecedented levels of sexual 
violence and assault, along with related 
HIV infection, involuntary pregnancies 
and health complications as a result of 
rape and other sexual abuses. Violent 
confl icts have forced several women 
to fl ee from their homes as refugees or 
internally displaced persons. Often their 
male family members have gone off  to 
participate in the confl icts or have been 
maimed or killed, leaving women head-
ed households to fend for themselves 
and the entire family. Women refugees 
experience increased insecurity that 
comes from not having their traditional 
support systems on hand. They 
suff er food insecurity that comes from not 
having an adequate means of liveli-
hood and from culturally prescribed, 
and in some cases, legal prohibition 
on owning land. Women and girls live 
in fear of being abducted and used 
as sex slaves or as domestic servants. 
Additionally, they suff er from post-
traumatic stress disorder and other 
psychological consequences of confl ict.

Resolution 1325 calls upon “all par-
ties to armed confl ict to fully respect 
international law applicable to the 
rights and protection of women and 
girls, especially as civilians”. It is clear 
by now, however, that this is still very 
far from the case in practice. There is 
a discrepancy between the interna-
tional standards that have been 
developed over the years and the 
reality. This problem must be tack-
led. To safeguard women’s position 
in confl ict and post-confl ict areas, a 
number of steps must be taken with 
regards to both the design of the 
legal system and its enforcement. 
Moreover, people must become 
aware that violence against women 
is a harrowing problem in order 
to launch discussions in their own 
countries and so prevent escalation 
in the future.

Civil society actors and in 
particular women’s groups across 
West Africa such as, WIPNET, 
have been working with over 300 
of its member organisations to 
bridge this implementation gap 
using 1325 as an advocacy tool 
to broaden women’s involve-
ment in peacebuilding through 
an ideology called Women’s 
Peace Activism. Through this 
activism, WANEP through its WIPNET 
Programme has been mobiliz-
ing women’s groups to challenge 
patriarchal systems, which fortify 
their exclusion, and to promote 
social justice. Though this activ-
ism has resulted in more women 
getting involved in building peace 
across the sub region, UNSCR 1325 
remains largely unknown and ineff ec-
tive. Furthermore the collaboration 
between civil society and policy 
makers which is key to successfully 
realizing the goals of the resolution is 
weak. Since 2004, WIPNET has been 
working with policymakers at both 
regional and national levels to ensure 
that gender and in particular women’s 
concerns are mainstreamed into peace 
and security issues in West Africa. 

The year 2010 being the 10th 
anniversary of Resolution 1325 
presents a unique opportunity for 
policymakers, women’s groups and 
other civil society actors in West 
Africa to revisit the Resolution, 
examine its relevance to peace and 
security in West Africa and strategize 
on how to advance its implementa-
tion, with the overarching goal of 
enhancing women’s participation 
in the area of peace and security. 

Thus WANEP dedicated its 2010 
Women in Peacebuilding Regional 
Conference to review the various 
national eff orts in the implementation 
of UNSC Resolution 1325 in West 
Africa. The theme for the confer-
ence was ‘10 years of Domesticating 
UNSCR 1325 and Women Participation 
in Peace Processes –An Appraisal of 
National Eff orts in West Africa’.
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The conference entailed paper presentations, national experience sharing and group work concluding in the development 
of actionable plan for advancing the implementation of UNSC Resolution 1325 in West Africa. 

The conference brought together representatives of relevant national ministries in charge of Gender and Women aff airs, 
ECOWAS Gender directorate, WIPNET members and other CSO organisations in West Africa. 

Develop a sub-regional 

actionable plan for the 

domestication and 

implementation of  

UNSCR 1325 

Review the eff orts of various 

countries in West Africa towards 

domestication and  

implementation of UNSCR 1325

Strengthen existing 

collaboration between civil 

society, government and 

inter-governmental 

organisations in the sub region 

towards realising UNSCR 1325 

Key Objectives
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KEYNOTE SPEECHES

The 6th WIPNET Regional Conference opened in 
Grand Bassam, Cote d’Ivoire on July 20, 2010 at 09:15. 
The National Network Coordinator of WANEP-Cote 
d’Ivoire, Maguerite Yolibi, facilitated the opening 
ceremony. On the high table were the chairman of 
the Board of Directors of WANEP Regional Secretariat, 
Mr. Michel Mian, the representative of the Minister 
of Family, Women and Social Aff airs of Cote d’Ivoire, 
Madam Soukoule Kadidjatou Kone, the fi rst Country 
Director of UNIFEM in Cote d’Ivoire, Madam Fatmata 
Maiga, the Mayor of Grand Bassam, and the represen-
tative of the Executive Director of WANEP Regional 
Secretariat, Mr. Murtala Touray.

Mr. Mian welcomed the participants representing 
Civil Society and Government from all the member 
states of ECOWAS to Cote d’Ivoire and particularly to 
the meeting whose theme could not be more timely 
and important. Mr. MIAN underscored the impor-
tance of WIPNET within the programmes and overall 
peacebuilding strategy of WANEP. He stressed the 
importance of UNSCR 1325 and urged West African 
women groups and organisations to be relentless in 
pushing for the implementation of Resolution 1325 
considering the fact that women and children do 
bear most often the brunt of confl ict. He reminded 
participants that the conference was meant to take 
stock of activities and actions at national level for 
the implementation of Resolution 1325 as a way to 
develop and adopt a common strategy to engage 
governments, the UN, African Union, ECOWAS and 
other partners. 

Following the remarks of the chairman of the Board 
of Directors of WANEP, Mr. Murtala Touray, 
registered the apology of the Executive Director, Mr. 
Emmanuel Bombande, who was unavoidably 
absent due to circumstances beyond his control. 
Mr. Touray joined the previous speakers in welcom-
ing participants to the meeting and registering his 
appreciation for honouring the invitation of WANEP. 
He underscored the importance of stock-taking of 
activities and actions as well as experience-sharing 
from women member organisations of WIPNET 
across West Africa. He expressed hope that the 
outcomes of the conference will contribute towards 
increasing support for the development of action 
plans for implementation of the UNSCR 1325 at 
national level across the ECOWAS region. He called 
upon civil society organisations to increase their 
collaborative eff orts in engaging government and 
other key partners for the promotion of women 
welfare and involvement in peace support 
operations. 
Mr. Touray further noted that the theme for this year’s 
conference could not be more apt. The conference 
was not only meant to take stock but also to proff er 
recommendations for concrete actions in 

consolidating the gains made so far in order to cover 
greater grounds in the years ahead regarding the 
implementation of UNSCR 1325. He recognised that 
ECOWAS stood as an exemplary institution in the 
African continent for closer and active partnership 
with civil society organisations in the pursuance of its 
objectives and its goal of ensuring peace and stabil-
ity in the sub-region. He acknowledged that WIPNET 
together with other women organisations have been 
working with policymakers at both regional and 
national levels to ensure that gender and in particular 
women’s concerns are mainstreamed into peace and 
security issues in West Africa. 

Ms. Fatima Maiga, the fi rst country director of 
UNIFEM in Côte d’Ivoire registered her appreciation 
for granted the opportunity to attend the conference. 
She commended the eff orts of women groups and 
organisations for their tireless eff orts in the promo-
tion of UNSCR 1325. She informed the conference 
about the creation of UN Women, a new agency 
established purposely for the promotion of women 
development and welfare. UN Women will bring 
together under one roof the various current UN 
agencies for women aff airs. Ms. Maiga emphasized 
that indeed after ten years of promoting equality and 
gender equity it was high time to review progress 
made in the implementation of Resolution 1325.  She 
welcomed the initiative of WANEP and encouraged 
the conference to share the outcomes with the UN 
Security Council in October 2010 in New York. She 
reaffi  rmed the commitment of UNIFEM to work 
closely with women’s organizations and to provide 
them with support.

The Mayor of Grand Bassam apologized on behalf 
of Mr. Jean Michel Moulod, the governor of Grand 
Bassam, for his inability to attend this important 
gathering. He paid tributes to WIPNET for the 
initiative and organisation of the conference. He 
expressed hope that the two-day of refl ection would 
bring about the desired goal.

Mrs. Kone Soukoule Kadidiatou, speaking on 
behalf of the Minister of Family, Women and Social
Aff airs, Mrs. JEANNE PEUMON, thanked participants 
for accepting to come to Cote d’Ivoire to attend the 
conference. She further expressed her gratitude 
to WANEP and its National Coordinator for choos-
ing Cote d’Ivoire as the country to hold this impor-
tant meeting. She underscored the relevance of the 
theme of the conference citing a quotation of the late 
President Houphouët-Boigny “Peace is not an empty 

word but a behavior.” 

Mrs. Kone Soukoule noted that the adoption of Reso-
lution 1325 has the potential of strengthening the 
participation of women in various peace processes. 
In general, she added, women had paid a heavy price 
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in the armed confl ict in Côte d’Ivoire in particular, but unfortunately, under-represented in the spheres of decision-making. 

She outlined the various actions undertaken by the Ivorian Government in particular her Ministry. Some of these actions 
are namely:

•    development of a four year national action plan for implementation of UNSR 1325 2008-2012; 

•    celebration of Women’s Day  in Abidjan In 2005 and  in Korhogo in 2007;

•    organization of several work  shops for awareness-raising purposes, and needs assessment; the promotion for  the 
     implementation of the 30% quota of women;

•    Creation of desk offi  ces in charge of gender issues  in all departments; Creation and consolidation of peace and 
     security network of women in the ECOWAS;

•    the project PAVIOS to combat violence against women; 

•    Support of the department of Equal ty and Gender Promotion helps women to have access to loans; 

•    The need for Gender to be taken into account in the process of disarmament and demobilization. 

She reiterated the commitment of the Ivorian Government to promote women welfare and mainstreaming into peace 
processes as active participants. She thanked the United Nations, WANEP-Cote d’Ivoire especially it’s National Network 
Coordinator, Mrs. Yoli BI and to the entire network of WANEP who had been very helpful in working closely with her 
Ministry. She wished the conference success and hoped for a synergy of action between her Ministry and women’s 
organizations. Finally, Mrs. Kone declared the 6th WIPNET Regional Conference opened. The opening ceremony ended  
with a group photo.
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PAPER PRESENTATIONS

Preceding the presentation of national reports on the state 
of the implementation of UNSCR 1325, two expert papers 
were presented. 

The fi rst paper, presented by Ms. Abiola Afolabi, the Execu-
tive Director of Women Advocacy Research and Documen-
tation Centre based in Lagos, Nigeria, discussed the topic: 
“UNSCR 1325: Prospects and Challenges on Domestica-

tion and Implementation in West Africa.” Her paper opened 
with brief background information on the devastating 
eff ects of armed confl icts in Africa in terms of the millions 
of lives lost and the destruction of infrastructure and the 
general economic situation. The paper underscored the 
victimization of women in armed confl icts and the use of the 
female body as a weapon of war. In spite of the horrendous 
experiences of women in armed confl ict, they are excluded 
from the peace processes and post-confl ict reconstruction. 

The paper traced the genesis of UNSCR 1325 which is “the 
fi rst UN document to explicitly address the role of women 
in peace-building processes and the particular challenges 
faced by women during confl ict and post-confl ict phases.” 
She stated “Gender, power imbalances are entrenched 
within public and private institutions, including govern-
mental and non-governmental development organiza-
tions that intervene to end armed confl ict and build peace, 
thus scholars have argued that these institutions ‘must be 
challenged if gender injustice is to be transformed into 
equality of treatment, opportunity and rights’”. Prior to 
the UNSCR 1325, there were other international eff orts to 
address issues of vulnerabilities of women and 
children in confl ict zone. In 1974, there was the General 
Assembly’s Declaration on the Protection of Women and 
Children in Emergency and Armed Confl icts. In 2000, the UN 
General Assembly’s report in 2000 entitled “Women 2000: 

Gender, Equality,  Development and Peace for the 21st 

Century” called for the full participation of women at all 
levels of decision making in peace processes, peacekeeping 
and peace-building, and explicitly addressed the need to 
increase the protection of women and girls in situations 
of armed confl ict. This, combined with the report of the 
Secretary-General’s Panel on UN Peace Operations, led to the 
development of the Windhoek Declaration and the 
Namibia Plan of Action on Mainstreaming a Gender 
Perspective in Multidimensional Peace Operations in June 
2000, which in turn preceded the Adoption  on UNSCR 1325 
on 31 October 2000. It was in October 2004 that the President 
of the Security Council issued a statement calling on all actors 
to develop action plans to implement 1325 by October 2005.

So far, only 18 countries globally have developed action 
plans. In West Africa, only three countries (Cote d’Ivoire 
2007, Liberia 20009, and Sierra Leone 2010) have produced 
National Action Plans for strategic implementation of 
Resolution 1325. The inherent weakness in the 
implementation of UNSCR 1325 is that the resolution is “a 
declarative statement of sentiments and unlike other 
international treaties not enforceable, and not legally binding 

instruments of accountability”. The paper noted the 
following as challenges to the implementation: 
political will, funding, capacity building, and 
monitoring and evaluation. The paper concluded 
that UNSCR 1820 presents great opportunities to 
complement the provisions of the UNSCR 1235.

The second paper was presented by Dzathor 
Euphemia of the IFOR Women Peace Makers 
Programme (WPP). Her paper looked at the 
“Current Gaps and Forward Looking 
Strategies in the Implementation of UNSCR 1325”. Her 
presentation gave an overview of UNSCR 1325, 
outlined the achievements so far, identifi ed the currents 
gaps and fi nally proposed strategies as way forward.

Under overview, the paper noted that the United 
Nations issued several important documents and 
reports that resulted in the adoption of three resolutions 
in 2000 the UNSCR 1325, in 2008 the 1820, and in 2009 
the 1888 and the 1889. The paper emphasized that these 
resolutions are complementary and cannot act 
separately. 
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Regarding achievements, her presentation noted the following:

•   The publication of annual monitoring reports since 2004 on the implementation of Resolution 1325;

•   The annual monitoring reports led to the develop ment of the additional resolutions 1820, 1888 and 1889;

•   The  creation of gender unit within UN bodies to ensure  eff ective implementation of UNSCR 1325 and the 
    inter- agency Working Group on Women, peace and security;

•   The UN has created the post of Gender Adviser in  peacekeeping missions;

•   Furthermore, 19 countries have adopted action plans in cluding Rwanda, Uganda, Liberia, Sierra  Leone, Cote   
    d’Ivoire, in Africa.

With respect to current gaps, she recognized that diffi  culties still remain. The paper deplored the fact that:

•   The application of UNSCR 1325 on the ground was  still problematic as women were still left in the pe  riphery 
    of the peace processes and decision-making;

•   Lack of specifi c monitoring and assessment mechanisms made it diffi  cult to supervise degree of  compliance by 
    state actors. At present, the contribu      tions of states are diffi  cult to measure;

•   Though the issue of gender aff ects everyone, there is not adequate understanding of the concept of gender.   
    Men do not feel really concerned with UNSCR 1325;

•   There is the lack of specifi c monitoring mechanisms to protect women in armed confl icts from sexual violence. 

As strategy, the paper called on the United Nations and states to promote better understanding of gender. The 
paper proposed the establishment of a database of competent women for possible appointments to positions of 
authority. Countries that have already developed NAPs should exchange and share experiences to other 
countries. 
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PROGRESS AND CHALLENGES AT COUNTRY LEVEL

This session provided representatives of CSOs and government agencies in attendance to share experiences, progress and 
challenges at national level regarding women’s participation in peace processes, and the eff orts at national level in the 
implementation of the UNSCR 1325.

BENIN 
In Benin, 52% of the population estimated at 
8 million are women. Since the adoption of 
UNSCR 1325 in 2000, there has been an 
appreciable level of progress in Benin with respect 
to promoting women’s welfare and participa-
tion in decision-making and peace processes. In 
terms of legal instruments and national policies, a 
signifi cant number of eff orts have been done. On 24 
August 2004, a law was passed relating to 
persons and family. Its purpose was to reform 
the previous customary law on persons and
 family. On 5th April 2006, a law on child 
traffi  cking and child slavery was promul-
gated. 5th September 2006, a law on sexual 
harassment and protection of victims was 
passed. In June 2006, the government adopted a 
Declaration on Population Policy in Benin. 

A national plan 2006-2011 was adopted aiming at improving the national economic productivity including the promotion 
of gender equality and the empowerment of women. On 11 April 2007, a national policy for the education and training of 
the girl child was adopted to eliminate gender disparity in education and training in Benin. A gender strategy document 
was adopted aiming at the private sector in 2007 to promote equal opportunity. A gender mainstreaming guide for policies, 
projects, programmes was developed in 2009. A national policy for the promotion of gender in Benin was adopted in March 
2009 aiming at eliminating gender disparity by 2025. A national policy on literacy and adult education was adopted in 2007.

A national study was commissioned in 2009 by the Ministry of Family and National Solidary on violence infl icted against 
women. The study was meant to establish a baseline for monitoring and creating policies to address the problem. 

Women representation in position of authority has improved slightly. At the Constitutional Court, there are two women 
out of seven members. Out of the 83 members of parliament, only nine are women. During the last municipal elections 
held on 20th April and 1st May 2008 in Benin, out of 1420 local counselors, 65 women were elected. Two women are 
members of the 13-member High Court of Justice mandated (2009-2013). There is only one woman out of the four 
member of the permanent administrative secretariat of the National Autonomous Electoral Commission, and only four 
women ministers out of 30 in the fourth government of President Yayi Boni though he promised 30% of women in his cabinet. 

In general, women make 18% of the workforce of the Ministry of Foreign Aff airs which explained the absence of women of Benin 
at the diplomatic level. It was in 2006 that the fi rst woman Minister of Foreign Aff airs was appointed. Regarding ambassadorial 
position, the only female ambassador of Benin is in Denmark. There are yet no women amongst the six regional commissioners.

The involvement of Benin in peacekeeping started in confl ict in Cote d’Ivoire. Under participation in peacekeeping, out of 
the contingent of 750 military personnel sent to Cote d’Ivoire in 2005, 41 were women. In 2006, women represented only 
3.3% of the Benin contingent sent to the Democratic Republic of Congo. 

The government has established an institution called the Mediator of the Republic to serve as an alternative dispute 
resolution for communal confl icts to be resolved amicably. Out of the 42 members, 16 are women. Notwithstanding, there 
are numerous challenges facing women in Benin 
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BURKINA FASO 

The Government of Burkina Faso had made modest progress regarding women’s welfare and 
recruitment. Since 2005, there is in place a policy of recruitment of women in the armed forces. 50 women are 
recruited and trained each year. The military policy document was revised to take into consideration gender 
dimension making it attractive and conducive for the recruitment and appointment of women. The barracks are 
renovated to make them conducive for women personnel. There is a target of women constituting 5% of the army by 2015. 

Regarding the protection of women and children, two regional brigades were established for Ougadougou and Bobo-
Dioulasso. Government has appointed a focal point in the security services for children, women and vulnerable persons. 
Also, two hotlines were established for direct access to the police for victims of violence. A national women forum was 
organized for the fi rst time in 2008, and it was agreed that the forum should be institutionalized to be held every two years. 

On 8 July 2009, the Government adopted a national Gender Policy. As a way to fi ght against violence against girls at 
schools, the Ministry of Education developed an action plan and adopted an inter-ministerial decree establishing a National 
Committee for the Prevention of Violence in School. 

CAPE VERDE 

The country is one of the few African countries with a high number of women representations in government 
administration. The Minister for Defence and Military Aff airs is a woman. The women in Cape Verde have fought hard to bring 
down prejudices and barriers caused by traditional cultural practices. Girl education is prioritized. 

In Cape Verde, 36 % of members of parliament are women; out of 11 heads of State department, six are women; there are two 
women out of 17 mayors, and four women ministers out of nine.

Over the last fi ve years, there has been an increase in the 
number of rape cases leading to the setting up of many 
hotlines to report cases of violence and rapes. 
Notwithstanding the signifi cant progress made in Cape 
Verde for the promotion of women’s welfare and right, the 
Government is yet to develop any national action plan to 
ensure the full implementation of UNSCR 1325.
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COTE D’IVOIRE

Since the outbreak of the armed confl ict on 19 September 2002 in 
Côte d’Ivoire, violence against women has become a commonplace. 
The country, having been divided into two distinct administrative 
regions during the civil war, has become unifi ed since 30th July 2007 
under one central government. Women groups took an active 
interest in the peaceful transformation of the crisis and the 
process of ending the crisis. Offi  cially, women groups were completely 
marginalized during the peace negotiations in Togo, Marcoussis, 
Pretoria, Accra and Ougadougou. It was in Cote d’Ivoire, that the Network 
of Women’s Organisations on Peace and Security in the ECOWAS Region 
(NOPWESCO) was created in August 2009. Also, a working 
session of the Network of African Women Ministers and 
Parliamentarians was held in Cote d’Ivoire to promote women 
leadership and the appointment of women in position of leadership.

Over the last fi ve years, signifi cant progress has been made. The 
fi rst country report was prepared on the implementation of CEDAW 
and its impacts. On 15th March 2006, the government decreed 
the establishment of the Department for Equality and Gender 
Promotion (Direction de l’Egalite et de la Promotion du Genre 
(DEPG). In February 2007, President Gbagbo signed the Solemn 
Declaration of Cote d’Ivoire on Equal Opportunities, Equity and Gen-
der. The Declaration stressed government’s commitment to implement 
the 30% quota of women participation in public and political aff airs.

The Government has developed a National Action Plan for 
the implementation of the UNSCR 1325 making Cote d’Ivoire 
one of the three countries in West Africa to establish one. In 
January 2009, a Strategy Document for the Reduction of 
Poverty by 2015 (DSRP 2009-2015) with specifi c emphasis on 
alleviating the impoverishment of 67% of women was adopted. 

In 2007, a workshop was organized by ONUCI to promote the 
participation of women in the implementation of the Ougadou-
gou Peace Accord. Thereafter, there was the creation of the National 
Coordination of Women for Elections and Post-Confl ict Reconstruc-
tion in Cote d’Ivoire (COFEMCI/REPC) as a way to involve women’s 
participation in negotiations and mainstream women’s concerns in 
the planning for post-confl ict reconstruction. A Network of Elected 
Women and Local Governance in Cote d’Ivoire (RFGLCI) was set up. 

National coalitions of women were established as platform to 
defend and promote women’s participation in peace processes, 
namely: the Coalition of Women Leaders in Cote d’Ivoire (CFLCI); 
Organisation of Women for Peace (OFEP); Organisation of Active 
Women of Cote d’Ivoire (OFACI). 
WANEP-Cote d’Ivoire, through the WIPNET programme trained 100 
women for their involvement in monitoring and observing the presi-
dential elections to be organized in 2010.
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GAMBIA 

In 1998, the Government of Gambia put in place a National Policy for the 
Advancement of  Women and Girls (1999-2010). This document gave birth to 
the National Gender and Women’s Empowerment Policy-GWE (2010-2020) 
and the Women Act promulgated in 2010. 

Regarding women’s inclusion in the government, the Vice President serving 
also as the Minister of Women Aff airs is a woman. Women are also holding 
other ministerial positions like the Ministry of Justice, and Ministry of Tour-
ism and Culture. The government has set up a National Gender Focal Point 
Network to ensure and monitor the implementation of GWE policy. As part of 
the country’s peacekeeping contingent, women are included. 48 women were 
part of the Gambian contingent sent to Sudan

There are outstanding challenges and issues to be addressed. The Gambia 
has not yet developed a national action plan. The country is yet to attain 15% 
point of women’s inclusion in the army, though there is a signifi cant number   

         of women in the police force.

GHANA 

Ghana is a signatory to CEDAW and many other international conventions 
including the UNSCR 1325. The Government of Ghana is yet to develop a 
national action plan for the implementation of Resolution 1325. Notwith-
standing, there have been concerted eff orts by the Government to facilitate 
women’s involvement and participation in the political and peace process-
es at all levels. Ghanaian women are recruited into the police and military 
personnel and form part of the Ghanaian contingent on peacekeeping 
missions around the world. 

Women groups and associations have been actively involved in peace 
processes especially at community level for the promotion of sustainable 
peace. UNDP Ghana has facilitated the setting up of peace committees in 
three regions of the country and women are represented in these commit-
tees. The women are also involved in the early warning system of ECOWAS 
implemented in partnership with WANEP established in diff erent regions.

As strategy to promote the implementation of UNSCR 1325, women organi-
sations have conducted a lot of sensitization to inform the public and raise 
awareness. 

GUINEA 

In Guinea, under the WIPNET programme of WANEP-Guinea, a lot of 
sensitization activities were conducted to raise awareness regarding the 
inclusion of women in mainstream peace process. Under the Women Activism 
project, a radio programme was organized to reach out to Guinean 
women as a way to bring to their attention the provisions of the UN Resolution 
1325. In addition to the radio programme, a series of leadership training was 
conducted for women group leaders to better prepare them to assume 
position of authority in peace processes.

Women groups created a platform of Guinean women for peacebuilding 
to put pressure on the Guinean Government to develop a National Action 
Plan for the implementation of UNSCR 1325. As the country is in a state of 
political transition, there has not been signifi cant progress at government 
level in terms of the implementation of 
UNSCR 1325. 



Women in Peacebuilding Program

16.WIPNET

GUINEA BISSAU

In the face of the numerous political and socio-economic 
challenges in Guinea Bissau, the women continue to push for 
their rightful place in government and their inclusion in the 
peace process.  Promoting women’s welfare and participa-
tion in and around governance issues and representations 
has not been without its challenges. Several workshops were 
organized to mobilize and sensitize women groups and 
associations. The WIPNET programme in WANEP - Bissau trans-
lated the UNSCR 1325 into Portuguese. The Bissau-Guinean 
women had worked closely with government to develop a 
National Action Plan for implementation of UNSCR 1325. 
The National Assembly demonstrated support for the draft 
National Action Plan which could be in place by the end of 
2010.

So far, women are still not signifi cantly represented  in the 
government and the armed forces. There are not many 
legal instruments to guarantee the protection of women from 
sexual and domestic violence.

LIBERIA 

The Gender Ministry of the Government of Liberia is charged 
with the responsibility to ensure the implementation of 
UNSCR 1325. In 2009, the Ministry developed and launched 
a National Action Plan for the implementation of the provi-
sions of UNSCR 1325. The Gender Ministry worked in close 
partnership with civil society organisations to promote and 
protect women’s welfare and rights across the country.

Civil society organisations, including WANEP-Liberia, 
carried out several activities to realize the four pillars of the 
Liberia National Action Plan (LNAP), namely: Protection, 
Prevention, Participation and Empowerment.

Under protection, WANEP-Liberia advocated for the 
protection of women’s rights to life in Monrovia, Bong, and 
Bomi counties where the murder of women was on the 
increase. CSOs put pressure on government to increase 
security for women and pursue the prosecution of perpe-

trators of such heinous crimes. One of the outcomes of 
the advocacy and campaign was the inclusion and in-
volvement of women in community policing in Totota, 
Bong County to guarantee protection for women and 
girls. Moreover, as cases of rape were becoming a com-
monplace in many communities, several campaigns were 
conducted against sexual and gender-based violence 
against women. Rape campaigns were conducted in 
ten of the fi fteen sub-divisions of Liberia. It is estimat-
ed that there are at least 5 cases of rape every month. 
Victims are often reluctant to complain because of several 
reasons among which are threats issued by rapists, the 
social stigma attached to rape victims, the trivialization of 
rape cases by male police offi  cers. There is also the issue 
of inadequate lawyers to prosecute perpetrators of rapes.

In terms of women’s participation, WANEP-Liberia 
together with its member organisations advocated for 
the adoption of the 30% women quota in top govern-
ment positions as well as in positions within political 
parties. Another issue considered very important by 
Liberian women was the Threshold Bill which would be 
instrumental in encouraging women’s participation in 
running for political offi  ces. There are ongoing eff orts by 
women groups to ensure greater participation of women 
in the upcoming election in 2011 especially as candidates. 

To contribute to women’s empowerment, under the 
Rural Women Peace Initiative Project, community 
women were mobilized to take active part in political 
activities. Adult literacy was also provided for50 community 
women. Cash was given to community women to 
undertake projects they identifi ed. Also, 21 scholar-
ships were given to 21 young girls to complete formal 
schooling. Generally, awareness campaigns were carried 
out against rape and impunity calling for stiff er penalty 
against aggressors.
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MALI 

Malian women have been in the struggle to restore peace 
and democracy in Mali since the start of the Touareg 
rebellion. Women groups have carried out advocacy 
for the recruitment of women into the gendermarie. 
Besides, sensitization campaigns were conducted for the 
military and lawyers regarding UNSCR 1325. Training 
workshop was organized for women peace builders from 
Gao and Kidal where the Touareg rebellion had its impact. 
Secretary generals from 42 local councils from three regions 
were sensitized on the need for the implementation of 
UNSCR 1325. 80 youth were trained on the issue of confl ict 
prevention and promoting non-violent elections in 2008. 

As a result of the many activities around advocacy, 
lobbying and training, some modest achievements were 
realized. The gendermarie and the Republican Guards are 
now recruiting women. The Malian Government offi  cially 
recognized the contributions of Malian women. Out of 
24 members of the National Commission on Small Arms 
established on 8th October 2009, three are women. In 
the armed forces, there are women occupying the rank of 
colonels. Women are members of the commission for 
security and retrieval of SALW in Mali. There are 15 
women Members of Parliament as against 132 men. There 
is a woman in the High Authority for National Territorial-
ity. There are six women as against 23 men in the current 
government of President Amani Toumani Toure. There are 
two women secretary generals as against 24 men, and four 
women permanent secretaries to the ministers as against 
25 men occupying the same position. There are 934 
women local counselors as against 9840 men, and seven 
women out of 51 men in the Social and Economic Council. 

Judging by the statistics, there is still lot of work to be done to 
increase women’s representation in government positions.

NIGER 

Niger has experienced a setback in its democrati-
zation process with the military coup. Though, the 
country is a signatory to the UNSCR Resolution 1325, its 
implementation has been a challenge. There has been no  
attempt to develop a national action plan. Notwithstand-
ing, women groups have invested much of their eff orts 
in campaigning and fi ghting against violence infl icted 
against women. Centers have been opened to receive 
complaints from women in the districts of Niamey.
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NIGERIA 

In Nigeria, WANEP under its  WIPNET programme work closely with government agencies, local authorities, opinion 
leaders and civil society organization to push for the development of a National Action Plan (NAP)and the implemen-
tation of UNSCR 1325, which has been translated into three local languages, the Ijaw, Tiv and Ibo. There were meetings 
with traditional leaders in 4 local states to sensitise them about the important role women played in their communities 
and the competence of grassroots women for eff ective participation in community security and peace. The Ministry of 
Women Aff airs is a key partner of CSOs.  An inter-ministerial committee in partnership with civil society organizations was 
established. Presently, a National Working Group has been formed as the Steering Committee for the development of a NAP 
and the implementation of UNSCR 1325.  

Nigeria will soon join the 18 countries to become the fourth in West Africa to have developed a NAP. Already, a study on the impact 
of armed confl ict on women and girls in Nigeria was conducted. The report of the fi ndings will be shared widely up to the level 
of the UN in New York. WANEP-Nigeria lobbied security institutions to mainstream gender-sensitivity in their training curricula.

SENEGAL 

The armed confl ict in Casamance region, the southern 
part of Senegal has been going on since 1985. Women 
groups have been involved especially in local initiatives 
to bringing about lasting peace. WANEP-Senegal, through 
its WIPNET programme, translated the UNSCR 1325 into 
four local languages, namely: Wolof, Pula, Diola, Mande. 

In collaboration with other NGOs, the WIPNET programme 
carried out hours of radio programme for the dissemi-
nation of the document and awareness-raising. At pres-
ent, the Senegalese government has not yet developed a 
national action plan to increase women’s involvement and 
participation at all levels of the peace process in Senegal.
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SIERRA LEONE 

As a country emerging from the devastating 
eff ects of a civil war, the Government of Sierra 
Leone is committed in principle to the promo-
tion and implementation of the UNSCR 1325. The 
country is one of the four countries that have in place a 
National Action Plan to implement the Resolution 1325. 

As a way to promote women’s participation in peace 
processes and women’s welfare and rights, WANEP-
Sierra Leone worked closely with government agencies 
particularly the Ministry of Women Aff airs to create a 
platform of advocacy for victims of sexual violence and 
a committee for the implementation of UNSCR 1325. 

Like in many countries in West Africa, the Ministry of 
Women Aff airs is facing huge fi nancial challenge to 
implement activities to promote 1325 considering that 
the government is focusing on the rebuilding of the 
infrastructures. WANEP-Sierra Leone, through its WIPNET 
programme, will continue to draw the government’s 
attention to the importance and huge benefi ts in 
ensuring women’s participation and involvement in 
governance and initiatives to consolidate the peace at all 
levels.

TOGO

In Togo, the UNSCR 1325 document was translated in 
the following local languages, Ewe, Kabye and Cotocoli. 
In 2009, a Truth, Justice and Reconciliation Commission 
was established. There are 11 members forming the 
Commission of which  four  are women. One of these 
women is the National Network Coordinator of 
WANEP-Togo.

Regarding Togolese women’s participation in the 
political process, there has been signifi cant improve-
ment since 2005. Following the political violence erupted 
during the 2005 presidential elections that led to deaths 
and large displacement of people, a political agreement 
was signed by the key political actors in July 2006 at the 
end of a mediation meeting. A specifi c clause was in-
cluded in the political agreement committing political 
parties to ensure equitable representation of women 
in the electoral process and political participation. The 
political agreement paved the way for the participation 
of a signifi cant number of women in the parliamentary 
elections in 2007. Though a majority of the women candi-
dates ended up as runners up, it had a signifi cant impact 
in the participation of women in politics in Togo. There 
was a woman candidate, Kafui Adjamagbon-Johnson 
leading a political party CDPA, for the fi rst time in the 
political history of Togo in the 2010 presidential election.

To prevent similar political experiences of the 2005 presi-
dential elections from occurring in the 2010 elections, 
women groups were mobilized leading to the creation of 
several platforms namely, the Women Group for Refl ec-
tion, Action, Democracy and Development (GF2D), Con-
sultative Council of Women in Togo (CCOFT), the Togolese 
chapter of the Network of African Women Ministers and 
Parliamentarians (REFAMP), the Togolese chapter of the 
Network of Women and Peace in the ECOWAS Region 
(RESPFECO), WIPNET programme of WANEP etc. Many of 
these women groups carried out several activities rang-
ing from training workshops to advocacy and lobbying 
for women’s rights and welfare as well as their involve-
ment and inclusion in governance and peace process. 

In the lead-up to the 2010 presidential elec-
tions, women groups in collaboration with the 
WIPNET programme organized peace caravan to 
campaign for non-violence and peaceful elec-
tions across the length and breadth of the country. 
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ACTION PLAN/WAY FORWARD
The 6th WIPNET Regional Conference put forward propositions as a way to consolidate the modest gains in 
promoting women’s rights and welfare as well as their participation in governance and peace process in the West 
African sub-region. The Conference, fi rst of all, called on the United Nations to demonstrate more political will 
and commit more resources and eff orts in ensuring the implementation of the UNSCR 1325. The UN should serve 
as model for member states to follow by appointing women to top position including peace keeping missions. 

Regarding activities at regional level, the Conference called for more engagement with the ECOWAS Commission to comple-
ment the UNSCR 1325 with a legal instrument that respond to the needs and concerns of women in West Africa. ECOWAS needs to 
provide some amount of monitoring and evaluation oversight to track progress and challenges in the implementation of UNSCR 
1325 at the level of member states. The Conference exhort heads of states of ECOWAS to set aside a West African Women’s Day.

The Conference planned to intensify their work with government agencies to promote local ownership at national level. 
It recognizes that there is 
a need for governments 
to establish clearly defi ned 
indicators for monitoring and 
evaluation of the impacts of 
the implementation of the 
National Action Plan relating 
to the UNSCR 1325. Moreover, 
governments need to allocate 
much needed resources as well 
as take legal measures relating to 
enforcing key provisions of the 
UNSCR 1325. 

Lastly, the Conference called on 
women organisations together with 
other CSOs to intensify their collaborative 
eff orts to achieve greater results at national and regional 
levels. The Conference acknowledges the need for more customized 
training for women. WANEP was urged to facilitate the participation 
of more women, through its WIPNET programme,in the three-week training session 
organized annually in September in Accra at the West Africa Peace Institute (WAPI) by WANEP. Part of 
the training should aim at building women’s capacities to facilitate their participation in peacekeeping missions.
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On the whole, the Conference acknowledged that there has been some modest progress in several 

countries in West Africa in relation to the implementation of the UNSCR 1325. Notwithstanding, there are still 

enormous challenges facing governments as well as civil society organisations in ensuring the full implementa-

tion of Resolution 1325. At present, there are only three countries (Sierra Leone, Liberia and Cote d’Ivoire) that 

have adopted a National Action Plan for the implementation of UNSCR 1325. Also, no West African country has 

attained the 50% quota of women in the military as well as the 30% quota of women’s representation in political parties.

 

The key challenges are weak enforcement regimes at national level to promote women’s rights and participation in 

governance. There are still widespread violence against women such as rape and domestic abuse in many countries in 

West Africa. Though, there are laws at national level to punish perpetrators of sexual, domestic and other violence against 

women, its applications have been found wanting. The police forces and the judiciary are not sensitized enough to 

appreciate the magnitude of the problem and the need to take tough actions to discourage the practice. There are 

entrenched cultural and traditional practices that still undermine gender equity in work places and the communities.

Many women organisations and groups do not have access to funds to carry out activities aimed at improving their 

welfare and guaranteeing their rights and participation in politics. It was recognized that the high level of illiteracy among the 

women folks and the weak capacity of women groups are part of the challenges facing the implementation of Resolution 1325.

The WIPNET Conference agreed to be represented in the meeting to be held at the UN Headquarters in New York in October to 

mark the tenth anniversary of the UNSCR 1325 to share its experiences and lessons learned with partners at international level.

CONCLUSION
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COMMUNIQUE OF THE 6TH WIPNET REGIONAL CONFERENCE
Grand Bassam, Cote d’Ivoire, 20th to 21st July 2010

During the Sixth Regional Conference of Women in Peacebuilding Network (WIPNET) organized by WANEP in Côte d’Ivoire 
in Grand Bassam,  held from 20 to 21 July 2010, on the theme “Ten  years of Domesticating UNSCR 1325 and Women 

Participation in Peace Processes – An Appraisal of National Eff orts in West Africa”, at which  51 Participants (women 
and men) representing Civil society and governments of 15 ECOWAS countries, the African Union offi  ce in Côte d’Ivoire, 
the Gender Unit of the UN Offi  ce in Cote d’Ivoire (UNOCI),  the National Secretariat for the solidarity and war victims, 
the following recommendations for the eff ective implementation of UN Security Council Resolution 1325 were made:

UNITED NATIONS

1.  The allocation of necessary resources for implementation of  the UN Resolution 1325

2.  The appointment of women to leadership positions at the UN, to serve as role models in the eff ective implementation of 
     Resolution 1325

3.  The translation of Resolution 1325 into diff erent local languages

ECOWAS

1.  The development of a tool for West African  women that supports Resolution 1325 and its monitoring and evaluation

2.  The support and funding of domestic actions for the implementation of resolution 1325

3.  The establishment of a Women’s Day in ECOWAS

GOVERNMENTS

1.  The adaptation of Resolution 1325 for eff ective outreach and public awareness 

2.  The development of a clear set  of indicators for the monitoring and evaluation of National Action Plans (NAPs) regarding 
     women, peace and security

3.  The allocation of necessary resources for the implementation of the UNSCR 1325

4.  The institution of legal measures required for the eff ective implementation of the resolution 1325

CIVIL SOCIETY ORGANIZATIONS

1.  The strengthening of members’ commitment by substantially  mobilizing internal resources

2.  Increased commitment by organizations to the implementation of the Resolution 1325 

3.  Enhanced networking among organizations for the eff ective implementation of resolution 1325

Grand Bassam, 21 July 2010

                                                                                                6TH WIPNET REGIONAL CONFERENCE
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    tphelene@yahoo.fr
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    + 238 2615056
    +238 9710530
    carlens04@yahoo.com.br

5. BOUSSOU BINTOU COULIBALY
    COTE D’IVOIRE
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    Salem, Internationale
    09 BP 3320 ABIDJAN 09
    +225 05872858
    +225 02780523
    fdsintern@yahoo.fr

6.   FADIGA TOURE FANTA
      COTE D’IVOIRE
      WANEP-CI
      07 BP  ABIDJAN 415

      +225 07582162
      +225 03324648
      fadfanta@yahoo.fr

7.   FOFANA VALERIE ALINE
      COTE D’IVOIRE
      WANEP COTE D’IVOIRE
      09 BP 3320 ABIDJAN 09
      +225 08142248
      +225 22 423339
      wipnetci@aviso.ci

8.   KEGBAN YINH SIDONIE GNABA
      COTE D’IVOIRE
      WANEP COTE D’IVOIRE
      09 BP 3320 ABIDJAN 09
      +225 22 423339
      +225 05726570
      sikegban@yahoo.fr

9.   KOUADIO MARIAM
      COTE D’IVOIRE
      SECRETARIAT NATIONAL  DE 
      LA SOLIDARITE ET AUX
      VICTIME  GUERRE 
      +225 08709869
      +225 22 420531/34
      kamamo@yahoo.fr

10. M’BOUNDZI MARIE
      COTE D’IVOIRE
      UNION AFRICAINE
      27 718 ABIDJAN 27
     +225 22527577
      marie_mbou@yahoo.com

11. AKWEN ANGELINE
      CAMEROON
      ONUCI
      +225 44269237
      angeline102003@yahoo.com

12. OULAI ANNICK
      COTE D’IVOIRE
      DIRECTION DE L’EGALITE ET 
      DE LA PROMOTION DU 
      GENRE (MINISTERE DE LA 
      FAMILLE, DE LA FEMME ET 
      DES AFFAIRES SOCIALES)
      26  BP 820 ABIDJAN 26
      +225 07003343
      +225 01273800
      +225 20 229563 
      Fax : +225 20216633
      oulaiannick@yahoo.fr
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13. SANOGHO EDWIGE
      COTE D’IVOIRE
      REPSFECO / FIFEM
      08 BP 1O78 ABJ 08
      +225 20335285
      +225 08192802
      fefeedes@yahoo.fr
      fifem_ci@yahoo.fr

14. YOLI BI KONE MARGUERITE
      COTE D’IVOIRE
      WANEP COTE D’IVOIRE
      09 BP 3320 ABIDJAN 09
      +225 22423339
      wanepci@yahoo.fr

15. AZINIM MELODY ASIASIM
      GHANA
      (WANEP – GHANA)
      GHANEP
      P. O BOX TL 963 
      TAMALE NORTHERN REGION
     +233 (0) 208236475
      siasim.m@gmail.com

16. BOB -MILLAR CATHERINE
      GHANA
      WIPNET -  GHANA
      C/O MINISTERIES BLK ‘B’ 
      GROUND FLOOR. 
      P. O. BOX 418,
      WA, UWR
     +233 (0) 20 8236475
      bcathygh@yahoo.com

17. EDWIGE DEDE MENSAH
      GHANA
      WANEP-REGIONAL
      P.  O BOX CT 4434 
      CANTOMENT –ACCRA
      +233 (0) 30 2775975/7
      +233 (0) 267421163
      +233 (0) 277421163
      pmc@wanep.org

18. ESTHER GORDON-MENSAH
      GHANA
      WANEP- REGIONAL
      P.  O BOX CT 4434
      CANTOMENT –ACCRA
      +233 (0) 30 2775975/7
      +233 (0) 244 234248
      egordonmensah@wanep.org

19. EUPHEMIA AKOS DZATHOR
      GHANA
      IFOR/WPP-AFRICA
      WANEP-REGIONAL
      P. O BOX CT 4434
      CANTOMENT –ACCRA
      +233 (0) 244838532  
      +233 (0) 30 2775975/7
      edzathor@wanep.org

20.  MURTALA TOURAY
      GHANA
       WANEP
      +233 (0) 265342396
      +233 (0) 30 2775977
      mtouray@wanep.org

21. DIONE  DORCAS NEMA
      GUINEA
      REPSFECO
      BP 5680 GUINEA
      +224 60348648 
      +224 62128202
      dorcas_aide@yahoo.fr

22. SAKOU  FAZI NATHALIE MME
      GUINEA
      WIPNET GUINEA
      +224 65229231
      +224 63229231
      nathalie.sakou@yahoo.fr

23. FERNANDA PINTO CARDOSSO
      GUINEA BISSAU
      WIPNET
      BP 385
      +245 5289801  
      +245 6791296
      fernandapintocardoso@hotmail.com

24. LENA CUMMINGS
      LIBERIA
      WANEP- LIBERIA
      19TH STREET SINKOR 
      CHEESEMAN AVE.
      MONROVIA, LIBERIA
      +231 6818092
      lenatcummings@yahoo.com

25. MAIGA  ZEINAB
      MALI
      ASSOCIATION DES FEMMES 
      POUR LES INITIATIVES DE 
      PAIX /WIPNET MALI
      HIPPODROME BAMAKO 
      MALI
     +223 6678 39 85
      +223 7648 32 39
      fatimafip@yahoo.fr
      zenmaiga@yahoo.fr

26. HALIMA AMADOU
      NIGER
      FOCAL POINT
      WANEP Niger
      BP 842 NIAMEY
      REPUBLIQUE DU NIGER
      +227 96267809
      +227 90034418
      halimaay@yahoo.fr

27. BRIGET OSAKWE
      NIGERIA
      WANEP NIGERIA
     +234 (0) 8033243345



Women in Peacebuilding Program

25. WIPNET

     +234 1 8198282
      bosakwe@wanepnigeria.org
      buosakwe@yahoo.co.uk

28. AFFIAH-FOH BRIDGET
      NIGERIA
      WIPNET NIGERIA 
      Ideal Woman Advancement 
      Initiative
      Warri, Delta State
      BRUME ESTATE 
      BLK 2 FLAT 1
      EGUNI DRIVE
      +234 (0) 8066194733
      +234 (0) 856857905
      fountainofgrace4me@yahoo.com

29. AFOLABI ABIOLA
      NIGERIA
      Women Advocate Research 
      and Documentation Centre
      9 AMONE STREET IKEJA 
      LAGOS
      +234 (0) 8055951858
      womenadvocate@yahoo.com

30. ASAMAU TANI HASSAN
      NIGERIA
      WANEP- PLATEAU STATE
      COMMUNITY EMPOWERMENT 
      ORGANISATION ALONG 
      JOS ROAD
      +234(0)  803605567
      sallydashe@yahooc.om

31. EKAKITIE PHILO
      NIGERIA
      AWIP
      DELTA STATE, NIGERIA
      +234 (0) 80654O6662
      ifeta2008@yahoo.com

32. IFETA UFUOMA BECKY(FHR)
      NIGERIA
       AWIP
      DELTA  STATE, NIGERIA
      +234 (0) 08035818654
      ifeta2008@yahoo.com

33. ILOLO EVELYN USIWOMA
      NIGERIA
      WIPNET / WANEP-Nigeria
      16 ISOKO SOUTH 
      OLEH DELTA STATE 
      NIGERIA
      +234 (0) 8020324784
      +234 (0) 8020824784
      wiselolos4@yahoo.com

34. ISIOMA KEMAKULAM
      NIGERIA
      CLEEN FOUNDATION
      LAGOS
      +234 (0) 8033327240
      Isioma.kemakolam@cleen.org
      kisioma@yahoo.com

35. NKECHI FLORENCE ONWUKWE
      NIGERIA
      Federal Ministry of Women 
      Affairs and Social
      Development
      FEDERAL SECRETARIAT 
      COMPLEX P.M.B 229
      ABUJA, NIGERIA
      +234 (0) 8037880498
      kerisgold@yahoo.com

36.  MRS. GEORGETTE AGBONMA AZOGU
      NIGERIA
      Federal Ministry of Women 
       Affairs and Social
      Development
      FEDERAL SECRETARIAT 
      COMPLEX P.M.B 229
      ABUJA, NIGERIA
      +234 (0) 8023214973
      cholac2005@yahoo.com

37. LYDIA UMAR
      NIGERIA
      GENDER AWARENESS TRUST
      F.3 BARNAWA SHOPPING COMPLEX,
      NEW EXTENSION BARNAWA, 
      KADUNA SOUTH, KADUNA STATE
      +234 62230273
      +234 (0) 8033146543
      lyumar@yahoo.com  
      gat_org@yahoo.com

38.  MISSAN-RUPPEE RACHAEL
      NIGERIA
      WANEP NIGERIA
      +234 (0) 7037189611
      rachaelruppee@yahoo.co.uk

39. N’GOZI OKORE
      NIGERIA
      NATIONAL HUMAN RIGTHS 
      COMMISSION
      19 AGUIYI IRONSI STREET 
      MAITARIA, ABUJA
      +234 (0) 8038023017
      ngoriokore@yahoo.com

40. ODIKAYOR HELEN
      NIGERIA
      UKWAMI WOMEN IN 
      PEACE BUILDING
      P. O. BOX 93
       ABRAKA, DELTA STATE
      +234 (0) 8034280673
      helenodikayor@yahoo.com

41. OSA- EGONWA ROSE
      NIGERIA
      ODIMA ENUAMI 
      WOMEN GROUP/AWIP 
      NIGERIA
      P. O BOX 93, ABRAKA 
      DELTA  STATE, NIGERIA
      +234 (0) 8034730285
      Egonwa1@yahoo.com
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42. COLY KENY / MARGUERITE
      SENEGAL
      WANEP 
      KABONKETOOR
      ZIGUINCHOR  SENEGAL 
      CITE BEAGUI I VILLA NO. 12
      +221 33 991 68 38  
      +221 77 571 99 16
      +221 777187694
      femmesdekabonketoor@yahoo.fr

43. FATTU FINDA BUNDU
      SIERRA LEONE
      WANEP – SIERRA LEONE
      50 CIRCULAR 
      ROAD FREETOWN
      +232 7876 20 78
      +232 3327 76 33
      fatubundu@yahoo.com

44. ROSALINE OYA SANKOH
      SIERRA LEONE
      DEPUTY MINSTER, MIN. 
      OF SOCIAL WELFARE , 
      GENDER AND CHILDREN’S 
      AFFAIRS
      9TH FLOOR ,
      YOUYI BUILDING
      +232 76 443 297
      royasanko@yahoo.com

45. AMIE SILLAH
      THE GAMBIA
      WODD /WANEP- GAMBIA
      NO. 1 SAMBOU’S STREET 
      CHURCHILL’S TOWN, 
      SERREKUNDA, KANIFING 
      MUNICIPALITY 
      P. O. BOX 2306
      +220 9981828
      colleh54@yahoo.com
      woddgambia@yahoo.com

46. KAJALI  SONKO
      THE GAMBIA
      Office of the Vice President 
      Ministry of Women Affairs
      14 / 15 MARINA PARADE 
      BANJUL GAMBIA
      +220 4228730
      +220 9906527
      +220 4228733
      korojo99@yahoo.com

47. DJOBO  HANI
      TOGO
      WANEP – TOGO
      RUE DOUPOULI – TOKOIN 
      CASSABLANCA /BP : 80909 
      LOME/TOGO
     +228 220 27 84 
      +228 235 48 00 
      +228 990 51 94
      waneptogo@yahoo.fr
      oumouani77@yahoo.fr

48. ESSEH-YOVO AKUAVI EPOUSE AKAKPO
      TOGO
      DGGPF / MINISTERE de la 
      Promotion de la Femme
      BP: 369 LOME TOGO
      +228 221 61 66
      +228 9155052
      akakpoyovo@yahoo.fr
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VISION

“A West Africa region characterized by just and 

peaceful communities where the dignity of the 

human person is paramount and where the people 

can meet their basic human needs and decide their 

own direction.”

MISSION

“To enable and facilitate the development of mecha-

nisms for cooperation among civil society-based 

peacebuilding practitioners and organizations in 

West Africa by promoting cooperative responses to 

violent confl icts; providing the structure through 

which these practitioners and institutions will 

regularly exchange experience and information on 

issues of peacebuilding, confl ict transformation, 

social, religious and political reconciliation; and 

promoting West Africa’s social cultural values as 

resources for peacebuilding.”

VISION

Une région Ouest-Africaine caractérisée par 

des communautés paisibles où la dignité de la 

personne humaine est primordiale et où le peuple 

peut satisfaire ses besoins humains fondamentaux 

et décider en toute indépendance.”

MISSION 

Permettre et faciliter le développement des 

mécanismes d’édifi cation de la paix en vue d’une 

coopération entre les praticiens des organisa-

tions de la société civile en Afrique de l’Ouest tout 

en encourageant des réponses collectives aux 

confl its violents. Etablir une structure à travers 

laquelle ces praticiens et institutions peuvent régu-

lièrement échanger leurs expériences et partager des 

informations sur les problèmes relatifs à la 

consolidation de la paix, la transformation des 

confl its, la réconciliation sociale, religieuse et 

politique; encourager enfi n les valeurs sociocul-

turelles de l’Afrique de l’Ouest comme sources de 

consolidation de la paix. “ 

Map of WANEP / Carte de WANEP 
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CONTACT


